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Elected Officials, Public
Entities and Ul Benefit
Eligibility
Senate Bill SB 1211, chaptered Sep-
tember 13, 2010, and effective
January 1, 2011, clarifies benefit
coverage and eligibility regarding
elected officials. The SB 1211 states
an elected official is not eligible
to collect Unemployment Insurance
(Ul) benefits based on income

earned from his or her service as
an elected official.

Under Section 634.5(c)(1) of the
California Unemployment Insur-
ance Code, services by an elected
official for a public entity are ex-
cluded from employment and,
therefore, their wages are not sub-
ject to Ul and Disability Insurance
(DI) coverage. A public entity
employer is not required to report
and pay Ul and Employment Train-
ing Tax (ETT) or withhold DI contri-
butions on the wages paid for the
elected official’s services. How-
ever, a public entity must still re-
port the Personal Income Tax (PIT)
wages and PIT withholdings from
elected officials’ wages to the Em-
ployment Development Depart-
ment.
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Introducing New

Starting in spring 2011, the Employment
Development Department (EDD) will be
rolling out Expanded e-Services for Busi-
ness. With these new electronic services
available, employers will now be able
to perform a variety of transactions
online. Some functions include:

e View account balance.

e Get payment history and detail, includ-
ing amount of payment, date received,
and filing period the payment was ap-
plied to.

e Change and verify the location and
mailing addresses.

e Ability to print an electronic copy of
a tax return.

e View the financial summary for each
period, including the period’s tax, pen-
alty, interest, credit, and balance.

e Cet the current Unemployment Insur-
ance (Ul) rate and rate history.

e Account profile information (e-mail
address, telephone number, saved pay-
ment sources).

e Make ACH debit or credit card pay-
ments for tax deposits and outstand-
ing liabilities.

e File and amend returns.

e View correspondence sent by EDD,
such as account statements.

First Quarter 2011

Online Options

¢ Give permission to an authorized rep-
resentative to make requests on their
behalf.

The EDD aims to make the processes of
fulfilling payroll tax obligations as seam-
less as possible for employers. With these
electronic services, employers will be
able to complete many of the required
transactions on the Internet from their of-
fices.

For the latest information on Expanded
e-Services for Business, please visit
www.edd.ca.gov/Payroll_Taxes/
Important_Payroll_Tax_Changes_in_2011.htm.

Along with these new electronic services,
EDD is changing from annual reconcili-
ation to quarterly reporting.

Employers will now be filing the Quar-
terly Contribution Return and Report of
Wages (DE 9) and the Quarterly Contri-
bution Return and Report of Wages (Con-
tinuation) (DE 9C) at the end of each quar-
ter. There will no longer be a need to file
the Quarterly Wage and Withholding Re-
port (DE 6) and the Annual Reconcilia-
tion Statement (DE 7) starting 2011.

The DE 9 and DE 9C are available online
at  www.edd.ca.gov/Payroll_Taxes/
Forms_and_Publications.htm and at all
local EDD offices.

Seminars Offer Valuable Information on Payroll Tax Laws

Need help understanding and complying
with California payroll tax laws? We of-
fer no fee State payroll tax seminars, ei-
ther classroom-style or Web-based, on
various tax-related topics.

Our interactive classroom seminars are
offered in a variety of locations through-
out California. They are customized to
benefit everyone — established busi-
nesses, those just getting started, individu-
als anticipating going into business, and
payroll agents. Instructors encourage au-
dience participation.

Some of our seminars include: Federal/
State Basic Payroll Tax Seminars, Em-
ployee or Independent Contractor Tax
Seminars, State Labor Law and Payroll

Tax Seminars, and How to Manage Un-
employment Insurance (Ul) Costs Semi-
nars.

Our Web-based seminars allow you to
learn at your own pace, wherever you
access the Internet. Choose our Employ-
ment Status Course to learn about the
basics of classifying workers as employ-
ees or independent contractors. This
course, also available on CD, explains
common and statutory law as it is ap-
plied by the Employment Development
Department (EDD) and the Internal Rev-
enue Service (IRS).

Our newest Web-based seminar is How
to Complete a Payroll Tax Deposit, DE
88/DE 88ALL. This course covers the dif-

ferent deposit schedules and deposit fre-
quencies. It provides detailed informa-
tion on properly completing each sec-
tion of the Payroll Tax Deposit (DE 88)
coupon and provides examples to rein-
force the information taught. The course
also offers information about alternate
payment methods and additional re-
sources to assist you in properly complet-
ing your DE 88 coupon.

To view the seminars available in your
area and to access the Web-based semi-
nars, visit the EDD Web site at
www.edd.ca.gov/Payroll_Tax_Seminars/.

Additional information is also available
from our Taxpayer Assistance Center at
(888) 745-3886.
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Reporting Changes for 2071 1

Effective January 1, 2011, employers will
report total subject wages and Unemploy-
ment Insurance (Ul) and State Disability
Insurance (SDI) taxable wages and con-
tributions by filing a Quarterly Contribu-
tion Return and Report of Wages (DE 9)
quarterly instead of annually.

Employers will report employee wages
and Personal Income Tax withheld quar-
terly on the Quarterly Contribution Re-
turn and Report of Wages (Continuation)
(DE 9C). These forms will replace the An-
nual Reconciliation Statement (DE 7) and
the Quarterly Wage and Withholding Re-
port (DE 6).

NOTE: Years 2010 and prior, employers
will file the DE 7 and DE 6.

How will changing from annual recon-
ciliation to quarterly reporting impact
employers?

The new quarterly reporting process will
allow the Employment Development
Department (EDD) to identify overpay-
ments sooner, which will result in faster
refunds, as well as allow us to more

quickly identify potential delinquencies.

Will employers continue to use the Pay-
roll Tax Deposit (DE 88) coupon to make
payments?

Yes, employers are still required to pay
their contributions with the DE 88. De-
posit due dates will not be affected by
this change. In spring 2011, employers
will have more options available to elec-
tronically file returns, and make depos-
its and payments on outstanding liabili-
ties. Watch for additional information as
it becomes available on our Expanded
e-Services for Business.

What happens if a mistake has been
made on the DE 7 or the DE 62 How do
we correct the DE 9 or DE 9C?

For years prior to 2011, employers will
file a DE 7 and DE 6. Adjustments to ei-
ther form would be done by filing a Tax
and Wage Adjustment Form (DE 678).
Corrections to the DE 9 or DE 9C can be
made using the Quarterly Contribution
and Wage Adjustment Form (DE 9AD)).
This form will be available online.

Reporting Forms Changes

The change to quarterly reporting will allow EDD and employers to identify over-
payments more quickly, which will result in faster refunds. In addition, EDD will be
able to promptly notify employers of any amounts due.

This chart describes the major forms changes:

Where can employers obtain the new
forms?

Registered employers will receive the
new forms automatically by mail. They
will also be available online and at lo-
cal EDD offices in December 2010.

NOTE: The expansion of our e-Services
for Business in spring of 2011 will pro-
vide multiple options to file your returns
electronically as well as make deposits.
Watch for additional information as it
becomes available on our Expanded
e-Services for Business.

Will employers have to update their soft-
ware to complete these new reports?

The EDD will work directly with payroll
software companies to make sure they
are aware of the new reporting require-
ments. Employers and their representa-
tives need to contact their payroll soft-
ware company regarding software up-
dates.

Employers who file alternate forms need
to contact the Alternate Forms Coordina-
tor at (916) 255-0649.

Extended Taxpayer Assistance
Center Telephone Hours

In anticipation of a higher volume
of calls regarding our new payroll
tax reporting, we have temporarily
extended our Taxpayer Assistance
Center telephone hours to 7:30 a.m.
to 5:30 p.m. January through May,
2011. Starting in spring 2011, you
can also access your account infor-
mation through Expanded E-Ser-
vices for Business at  https://
eddservices.edd.ca.gov.

Type Old Reporting Method | New Reporting Method
Report contributions and | Reconcile annually on | Reconcile 7uarter|y on
withholdings: the Annual Reconcilia- the Quarterly Contribu-
e Unemployment Insur- tion Statement (DE 7) tion Return and Report

ance (Ul) of Wages (DE 9)

e Employment Training

Tax (ETT)

e State Disability Insur-
ance (SDI)
e Personal Income Tax

(PIT)

Report detailed wage | Report on the Quar- Report on the Quarterly
items for each employee terly Wage and With- Contribution Return
holding Report (DE 6). and Report of Wages

(Continuation) (DE 9C)

Employers will still use the DE 6 and DE 7 for years prior to 2011. The DE 9 and DE 9C
are available at www.edd.ca.gov/Payroll_Taxes/Forms_and_Publications.htm and

at all local EDD offices.

Payroll Tax Deposits

Employers will continue to make deposits using the Payroll Tax Deposit (DE 88)
coupon. The quarterly reporting change will not affect deposit and return due dates.
Please refer to the California Employer’s Guide (DE 44) for deposit and reporting

requirements.

NOTE: This quarterly reporting change does not affect Annual Household employ-
ers, Disability Insurance Voluntary Plan filers, or Disability Insurance Elective Cov-

erage filers.
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